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1. Learning assessment for workshop 4

What are soft skills?

[ ] Technical abilities related to machinery and tools

|:| Non-technical personal, social, and communication competences
[ ] skills that can only be learned at work

[ ] skills that require no practice or reflection

Why are soft skills important in VET?

[ ] They replace technical skills in vocational programs

[ ] They help learners pass exams more easily

|:| They make technical skills usable and improve employability

[ ] They are optional skills with no real impact on work

In vocational education and training (VET), which teaching approach is most effective for developing

soft skills such as communication, teamwork, and problem-solving?

[ ]Delivering only theoretical lectures with no learner interaction

[ ]JUsing practical, real-world tasks where learners work collaboratively
[ JFocusing exclusively on technical assessments and exams

|:| Replacing group activities with individual written assignments

Which EU framework focuses on personal, social, and learning to learn competences?

[ ]EQF
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[ ] LifeComp
|:| DigComp

|:| GreenComp

The EntreComp framework helps learners develop competences related to:
|:| Entrepreneurial initiative and turning ideas into action

[ ] Language learning

|:| Cybersecurity and data protection

[ ] Environmental awareness

What is the main purpose of mapping soft skills to VET curricula?
|:| To add new subjects without changing the curriculum

[ ] To embed soft skills into real vocational learning activities

[ ] To teach them separately from technical modules

[ ] To limit their assessment

Which of the following methods is best for assessing soft skills?
[ ] Multiple-choice tests

|:| Peer and self-assessment, observation, and reflective portfolio
[ ] Written exams about theory

[ ] Attendance tracking

Which of these is a soft skill for the GreenComp framework?
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[ ] Understanding the carbon cycle and ecosystem services
[ ] Managing waste segregation processes in the workplace
[ ] Collaboration and communication for sustainability

|:| Conducting an environmental impact assessment

What does emotional intelligence (EI) mainly involve?

|:| Understanding and managing one’s own and others’ emotions
[ ] controlling others’ emotions

[ ] Avoiding emotional situations

[ ] Memorizing emotional vocabulary

Why should VET trainers integrate soft skills into training modules?
|:| To help learners adapt, collaborate, and succeed in the workplace
[ ] To fill unused training hours

[ ] To replace theoretical content

[ ] To make classes more entertaining
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