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1. Learning assessment for workshop 6 

A core knowledge objective is understanding the strategic role of guidance as a link between three 

main areas. What three areas does guidance strategically bridge? 

Education, training, and employment.  

Financial planning, community development, and research policy.  

Initial VET (I-VET), Continuing VET (C-VET), and antifragility  

 

Which EU competence framework is listed among the main career development models applicable 

to VET? 

The Organizational Framework Standard (OFS).  

LifeComp.  

The Generative Guidance Index (GGI). 

 

Career Management Skills (CMS) are described as the structured development of several key areas 

embedded across the curriculum. Which of the following is an explicit component of CMS?  

Transition skills.  

Algorithmic bias analysis.  

Organizational restructuring skills  

 

According to CEDEFOP’s focus, the Future Skills Scenarios are relevant for promoting which three 

core concepts?  

Profit maximization, resource depletion, and strict specialization.  

Data categorization, relationship replacement, and organizational hierarchy.  

Flexibility, sustainability, and digital readiness. 
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Which specific model is mentioned for conducting needs assessments aimed at identifying learners’ 

aspirations, skills, and values?  

The ASNOR Manifesto.  

The IKIGAI model.  

The Triangle (learner-educator-business) model  

 

Under the topic of "Building Employability Skills," which concept refers to viewing uncertainty and 

change as opportunities for growth?  

Critical oversight.  

Curriculum consistency.  

Antifragility. 

 

When establishing partnerships for real-world learning between VET and industry, which 

collaborative model specifically involves the learner, the educator, and the business?  

The Dual System.  

Work-based learning projects.  

The Triangle (learner-educator-business) 

 

Which online platform is listed as a tool or technology for digital career guidance, alongside AI tools 

and digital portfolios?  

EURES.  

The Global Education Registry.  

The Personal Branding Claimer tool.  
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A central belief participants should internalize regarding the nature of guidance is that it is a process 

intended to foster autonomy and critical thinking. Which statement reflects this belief?  

Guidance is a solution aimed at providing ready-made answers.  

Guidance is a process, not a solution. 

Guidance must prioritize efficiency over educational quality. 

 

Based on the ethical and digital principles, what is the mandatory relational element that AI 

supports but cannot replace in the guidance and training programs?  

The use of anonymized personal data.  

The educational relationship, attentive listening, or the professional’s critical judgement. 

The strict adherence to algorithmic output.  

 


